
POSH - (Prevention of 
Sexual Harassment)

“Sexual Harassment” includes such unwelcome  sexually determined behavior can be 
verbal or non-verbal. 

 DO’s for Victims 

LEPRA Society believes that staff should be afforded the  Opportunity to work in an 
environment free of sexual harassment. 

for further info:hrd@leprahealthinaction.in

Internal Complaints Committee (ICC) 

The Chief Executive has designated ICC to receive complaints on harassment. 

Make a complaint if harassment does not stop: 

Be assertive; tell the harasser his/her behavior is unwelcome and ask him/her to stop.  

Keep a record of incidents (date, time, locations, possible witness, what happened, your 
response). The individual does not have to have a record of events in order to  file a 
complaint, but a record can strengthen his/ her case 

1. Ms. Radhika Mamidi, Chairperson 
State Coordinator – AP & Telangana 
Mobile: 966663666 email: mradhika@leprahealthinaction.in 

2. Ms. Anju Sadanand, External Member  
Mobile:  8790200770 email: anjusada@gmail.com  

3. Dr. Michael Sukumar, Member 
Research Medical Officer - BPHRC 
Mobile: 9849742528; email: michael@leprahealthinaction.in 

4. Mr. Sirazuddin Mohammed, Member 
Senior Officer HR – Head Office 
Mobile: 9849126833; email: siraz@leprahealthinaction.in  

5. Ms.Lilibala Sahoo, Member 
Field Coordinator, Swbhiman- Odisha   
Mob: 9668847589; email: lilibala@leprasociety.org  

6. Ms. Smitanjali Panda, Member 
Senior Nurse - MNC 
Mob: 8658300726; email:  smitanjali@leprasociety.org
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